NATIONAL GUARD BUREAU

1411 JEFFERSON DAVIS HIGHWAY
ARLINGTON VA 22202-3231

NGB-J1-TN 14 April 2009

MEMORANDUM FOR HUMAN RESOURCE OFFICERS OF ALL STATES, THE
COMMONWEALTH OF PUERTO RICO, THE U.S. VIRGIN ISLANDS, AND THE
DISTRICT OF COLUMBIA

SUBJECT: Pay Rate for Compensation Purposes when Membership in the National
Guard is a Condition of Civilian Employment (TN-09-12)

1. The Federal Employees’ Compensation Act (FECA), 5 U.S.C 8101, requires the
employer to compensate employees for loss of wages for a work related injury or iliness
and who are unable to work. Under the provisions of PL 90-486, Title 32 dual status
military technician’s employment is contingent upon military membership; therefore,
dual status technicians who incur lost wages are also entitled to the loss of their military
wages. The lost wages for this purpose will only include Inactive Duty Training (IDT)
and Annual Training (AT).

2. When completing the Claim for Compensation, CA-7, for a dual status technician who
sustains injuries that results in a wage loss, while in the performance of duty under the
FECA, include only IDT and AT which are paid when membership in the National Guard
is a condition of civilian employment. These wages include 15 days annual training and
48 drills per year. This military pay is currently computed by using either the 12 months
prior to the Date of Injury (DO!) or 12 months prior to the filing date of the CA-7.

3. Should you have any questions regarding this program, please do not hesitate to
contact Ms. Brenda DeCruise at 703-607-1478 or Brenda.decruise@us.army.mil.
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