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EMPLOYEE BENEFITS 

& RETIREMENT 

• Health insurance 

   - FEHB 

 - FEDVIP 

 - FSA 

   - LTC 

• Life insurance 

• Retirement plans 

• Thrift Savings Plan 
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FEDERAL EMPLOYEE’S 

HEALTH BENEFITS (FEHB) 

• Guaranteed coverage – no 

medical exam 

• No restrictions on pre-

existing conditions 

• Government contributes 

substantially 

• Technician must enroll self 

only or self & family within 

60 days of eligibility 
3 



FEDERAL EMPLOYEE’S 

HEALTH BENEFITS (FEHB) 

Temporary employees NTE one year or 

less are excluded 

• Enrollees may change plans or options 

during annual Open Season 

• In certain cases, may also convert 

coverage when leaving government 

• Can be maintained while on LWOP 
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Federal Employees Dental 

and Vision Insurance 

Program (FEDVIP) 

• Supplemental dental and vision benefits. 

• Available to federal employees 

• Provides competitive premiums 

• No pre-existing condition limitations 

• Separate from FEHB 

• 7 Dental plans / 3 vision plans with PPO 
networks 
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Flexible Spending 

Account (FSA) 

FSA:  Health & Child Care 

• Voluntary Tax-favored program 

• Use pre-tax salary for eligible out-of-pocket 

health and dependent care expenses 

• Pay a variety of health care or dependent 

care 

• May use for OTC purchases 

• Key Benefit: Saves Money! 
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Long Term Care (LTC) 

• Ongoing care for people who need lengthy 
or even lifelong assistance with daily living 
due to an illness, injury, or severe cognitive 
impairment. 

• Non-skilled, custodial care 

• Help with daily living activities 

• Supervision due to cognitive impairment 

(e.g. Alzheimer’s disease) 
7 



FEDERAL EMPLOYEE’S 

GROUP LIFE INSURANCE 

(FEGLI) 

Basic Life: annual basic salary 

rounded to next highest thousand 

plus $2,000 – automatic unless 

waived 

• Technician pays 2/3 – Government 

pays 1/3 

• If originally waived, a physical 

exam is required (at the employee’s 

expense) in order to enroll later 
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FEDERAL EMPLOYEE’S 

GROUP LIFE INSURANCE 

(FEGLI) 
Options: 

A:  Standard – an additional $10,000 at 
employee’s cost based on age 

B:  Additional – 1 to 5 x basic pay, at 
employee’s cost based on age 

C:  Family – 1-5 multiples (each multiple 
worth $5,000; Spouse - $25,000 max; 
Child – each multiple $2,500 max $12,500 
at employee’s cost based on age) 9 



FEDERAL EMPLOYEE’S 

GROUP LIFE INSURANCE 

(FEGLI) 
Options : 

• A, B & C – Any 
combination with the Basic 
coverage 

• Personnel should conduct 
a periodic review of 
beneficiary designation in 
their OPFs 

• Continues 12 months 
LWOP free 
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Army Benefits Center – 

Civilian (ABC-C) 
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Army Benefits Center – 

Civilian (ABC-C) 



• Military Deposits 

• Retirements 

• Links to: 
– EBIS 

– Office of Personnel Management 

– TSP 

– Social Security 

 

https://www.abc.army.mil 
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Army Benefits Center – 

Civilian (ABC-C) 

https://www.abc.army.mil/


• Unique to you (Secure Site) 

• In effect for use since 1 Oct 2010 

• Self service for changes to FEHB / FEGLI / TSP 

• Benefits information specific to the employee 

• Available 24 hours a day 

• Requires use of AKO username and password 
or Common Access Card (CAC) authentication 

• Requires use of SSN and PIN 

• Allows you to print pending benefits transactions 
14 

Employee Benefits 

Information System (EBIS) 



Click on EBIS to 
get started. 



You can use 
either  login 
CAC or AKO. 



To establish your 
PIN for the first 

time click on “New 
User”. 

  



Important:  first time 
users your temporary 
PIN is your two digit 

month and the last two 
digits of your year of 

birth (MMYY).  



New User enter your 
new six digit PIN and 

click “Set PIN”. 



You should now be able to 
log in using your social 

security number and newly 
established PIN. 



New User enter your 
new six digit PIN and 

click “Set PIN”. 



You should now be able to 
log in using your social 

security number and newly 
established PIN. 



1st time users, you may 
want to print the 

summary of My Benefits. 
This is a detailed report 

of all your current 
benefits captured in 

EBIS. 



Click on calculators to prepare 
multiple Retirement, TSP and 
FEGLI estimates. You can use 
multiple dates and variations 

for FEHB and FEGLI into 
retirement. 



You can select from 
several calculators.  If you 
prefer a detailed estimate 

select “Advanced 
Retirement Estimate”. 



Click on the “Transactions” 
icon to complete your 

health, life insurance, TSP 
and TSP catch up 

elections. 



To make a FEHB 
election or change 

click here.  

To make a TSP 
election or change 

click here. 

To make a TSP catch 
up election or change 

click here.  

To make a FEGLI 
election or change 

click here.  



Click here to begin your 
FEHB transaction. 

During Open Season the 
drop down will indicate 

an Open Season 
election opportunity.  



Click the bullet that represents 
your reason for selecting outside 

the Open Season and click 
“Next”. During Open Season this 
option will not appear unless you 

select the Non-Open Season 
election. 



Example  
 selected change in 

employment status. Click 
on the applicable bullet 

and click “Next”. 



Enter the effective date of the event 
and click “Next”. 



Select one of the three 
options and click “Next”. 



In this example we selected a 
geographic  area. Click on the 

state and select “Next”. 



This menu gives you the 
option of selecting a self 

only or family plan. It 
includes the cost per pay 
period.  Click the plan you 

want and click “Next”. 



Next, you will see a  
summary of your 

selected plan. Please 
review carefully 

before proceeding. If 
okay click on “Next”. 



By selecting whether you are 
married or not does not 

“Lock” you into a family plan.  
Simply mark the correct box 

and click “Next”. 



Complete  only 
if applicable, 

Otherwise click 
“Next”. 



To complete any transaction 
you must first read and select 

process transaction.  If this step 
is omitted your action will not 

process!  
(Important step) 



After you made your 
election.  All pending 

elections can be viewed 
in this block and may be 
printed for your records.  



Print your copy of 
the election you just 

made and keep a 
copy for your 

records. 

Note now 
your action is 

pending  



If you need to cancel 
your election due to 

an error you can 
click here to void the 

transaction. 



You can use the retirement 
related forms in EBIS which 

automatically populates 
your administrative data  on 
each form. This saves time 
and the possibility of error. 



Here is a list of 
all retirement 
related forms. 

Select the form 
and click 
“Create”. 



Under the my “My 
Profile” icon,  entries 
are manually entered 
and computations are 

based on personal 
input. 



The information library  is 
organized by benefit topics. 
Click on the topic you need 
additional information on.  

You may also use the 
“Search” option to find 
detailed information. 



RETIREMENT &  

THRIFT SAVINGS PLAN 

Three retirement 
systems/plans: 

• Civil Service Retirement 
System (CSRS) 

• Civil Service Retirement 
System- Offset (CSRS-
Offset) 

• Federal Employees’ 
Retirement System (FERS) 
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CIVIL SERVICE 

RETIREMENT SYSTEM 

(CSRS) 

• Oldest of the three systems 

• Employees and government 

each contribute 7% of 

employee’s basic annual pay 

• Employees may also contribute 

unmatched up to the IRS limit 

to the Thrift Savings Plan 
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CIVIL SERVICE 

RETIREMENT SYSTEM – 

OFFSET (CSRS-OFFSET) 

Choice for employees rehired who… 

• Had 5 + years previous CSRS service 

prior to a break of 365 days or more 

• Differs from CSRS, but the unmatched 

employee contribution to Thrift Savings 

is the same 
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FEDERAL EMPLOYEES’ 

RETIREMENT SYSTEM 

(FERS) 

Only retirement system available 

to… 

• New employees hired after 

1/1/84, and 

• Prior service employees after a 

break of over 365 days – but not 

eligible for CSRS-Offset 
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FEDERAL EMPLOYEES’ 

RETIREMENT SYSTEM 

(FERS) 
• Employees contribute 0.8%; (7% including 

social security) 

• Government contributes 12.75% (including 
social security) 

• Employees may contribute up to IRS Limit to 
Thrift Savings 

• Government contributes 1% to all FERS 
employees, but also matches first 3% and ½ 
of next 2% of employee’s contribution 
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• Payment/non-payment can affect the amount 
of annuity received 

• Deposit for military service is paid to agency 

• Deposit/redeposit for civilian service is paid 
to OPM; not agency 

• Deposits cannot be paid after retirement 
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Civilian and Military 

Deposits/Redeposit's 



TYPES OF RETIREMENT 

• Optional 

• Early Voluntary 

• Discontinued Service 

• Disability & Special 

Provision 

• Deferred Annuity 
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HANDOUT 



Beneficiary Forms  

Review annually! 

• Marriage, divorce, child, etc. 

• FEGLI 

• TSP 

• UNPAID COMPENSATION 

• FERS/CERS 

54 



55 

Questions 


