OHIO ARMY NATIONAL GUARD
ARMY PARTNERSHIP EXECUTIVE COUNCIL

3 June 2009
MEMORANDUM FOR: Ohio Army National Guard
FROM: Army Partnership Executive Council

SUBJECT: Assignment of Officers, Warrant Officers and Enlisted Soldiers to Full-Time Unit
Support Positions of Responsibility

In collaboration, a group of labor and management representatives assigned by the Army
Partnership Executive Council (ARPEC) addressed the issue of how to broaden opportunities for
Officers, Warrant Officers (WO) and Enlisted Soldiers in Full-Time Unit Support (FTUS)
positions of responsibility. The group agreed to the following:

1. Due to the recognized need for leadership and technical expertise to enhance unit readiness,
Field Maintenance Shop (FMS) supervisors and the UTES Shop Supervisor will be Officer or
Warrant Officer only. All other military technician positions will be advertised to the level
(Officer, Warrant Officer, Enlisted) allowed by the position descriptions (PDs). Local labor-
management will provide oversight of the advertisement process to ensure flexibility that does
not create incompatibility IAW TPR 303 and TN-08-28.

2. Labor and Management will strive to ensure sections of UTES, CSMS and FMS #17 will
have adequate upward mobility for Officers, Warrant Officers and Enlisted Soldiers.

3. Applicants selected for Officer and WO positions are responsible for ensuring they have
compatible military positions. Personnel currently assigned to FTUS positions which allow them
to become Officers and Warrant Officers are also responsible for ensuring they have compatible
military positions, Warrant Officer Candidates (WOCs) and Certificate of Eligibility (COE)
holders may be assigned to bargaining or non-bargaining unit positions.

4. In the event of a change in compatibility requirements, TPR 303, Para 2-2, will apply for
securing waivers.

5. Disagreements for bargaining unit positions will be resolved IAW procedures outlined in the
Collective Bargaining Agreement (CBA). Disagreements for non-bargaining unit positions will
be referred to the Director of Human Resources. The Director of Human Resources and the
Union President will review the analysis of the local labor and management representatives
before issuing a decision on the appropriate area of consideration. If the disagreement is still
unresolved, the issue will be referred to the Army Partnership Executive Council,

6. HRO, in concert with labor and management, will develop a program to educate employees
on the placement and compatibility requirements for technicians.
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7. POC for questions regarding this memorandum is 1LT Daryl Scott, Labor Relations
Specialist, 614-336-7049, daryl.scott@us.army.mil .
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