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Chapter 1
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JON AND RESPONSIBILITIES

1.0 Overview

This guide provides information on application procedures and benefits for all Army National Guard
(ARNG) education programs and services. For the most current information on ARNG education programs,
as well as specific State programs, contact your State Education Services Office at www.national-
guard.com/contacts/eso.

1.1 Responsibilities
= Education Services Branch, Army National Guard Bureau (ARNG-HRM-E)
0 Develop ARNG unique priorities, policies, programs and procedures
0 Manage and deliver Army Continuing Education System (ACES) for the ARNG

0 Provide guidance for implementing ACES programs and services to the State ARNG Education
Services Officer (ESO)

0 Issue procedures and processing guidance for Tuition Assistance (TA)

m  State Education Services Officer (ESO)
0 Supervise implementation of NGB guidance for all education and incentives programs

0 Be knowledgeable in all education programs and resources available to ARNG Soldiers
0 Coordinate with the recruiting force on implementing the federal education programs
o]

Act as liaison between Soldiers and NGB, United States Property & Fiscal Office (USP&FO), re-
cruiting/retention personnel, units, and/or any other agency which may be involved with the educa-
tion programs in the State

0 Be proficient in all systems relating to data entry of education/incentives programs. (SIDPERS,
AFCOS, DMDC, iPERMS, and the Guard Incentive Management System [GIMS])

0 Develop, implement and monitor a quality assurance plan for the services and program provided by
the Education Services Office

Provide counseling and testing services
Coordinate with units for unit education briefings
4
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Chapter 2
Gl BILL PROGRAMS

2.0 Overview

The GI Bill Programs are statutory entitlements that are administered by the military services and the De-
partment of Veterans Affairs (DVA). Soldiers may receive up to 36 months in any one DVA educational
assistance program and a maximum of 48 months of combined benefits if eligible for two or more DVA ed-
ucational assistance programs. For the most current Gl Bill information visit the DVA Web

site www.gibill.va.gov. The following are the most common Gl Bill educational assistance programs availa-
ble to ARNG Soldiers:

Montgomery Gl Bill-Selected Reserve (Chapter 1606)
Montgomery Gl Bill-Selected Reserve Kicker Incentive (Kicker)
Reserve Educational Assistance Program (Chapter 1607)
Montgomery Gl Bill-Active Duty (Chapter 30)

Post-9/11 Gl Bill (Chapter 33)

Yellow Ribbon Program

Transfer of Education Benefits (TEB) Program

2.1 Montgomery GI Bill — Selected Reserve (MGIB-SR)
Chapter 1606, Title 10 U.S. Code

Overview. Chapter 1606 is generally an educational program for Service members who are actively par-
ticipating in the Selected Reserve. Eligibility for this program may be established only one time in a Sol-
dier's career. The ARNG determines initial eligibility, notifies Soldiers, and funds the program while the DVA
administers payments to the Soldier. The MGIB-SR program is available to Enlisted, Officer, and Warrant
Officer personnel who are participating members assigned to the Selected Reserve. For Selected Reserve
Soldiers, benefits generally end on the date of separation. Chapter 1606 benefits are paid on a monthly
basis directly to the Service Member.

References

= Title 10 USC, Chapter 1606

= DoDI 1322.17, 29 November 1999

= AR 135-7, ARNG and United States Army Reserve (USAR) Incentives Programs, 15 April 1996

= EIOM 15-004, The Army National Guard (ARNGN) Montgomery GI-Bill-Selected Reserve (MGIB-SR)
Chapter 1606 Policy, 23 March 2015

= DVA Website: www.benefits.va.gov/gibill/mgib_sr.asp
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How do | Qualify?

Complete the requirements of a secondary school diploma, or its equivalent

Agree to a six-year Selected Reserve obligation after June 30, 1985

Complete Initial Active Duty Training (IADT) or Basic Officer Leadership Course (BOLC)

Remain a member in good standing in the Selected Reserve

Soldiers mobilized on Title 10 Active Duty may receive an extension of their period of eligibility for the

length of the mobilization plus four months. This is a DVA process that occurs after the Soldier sepa-
rates from the Selective Reserve.

What Do | Get? Rates Effective 1 October 2015

Institutional Training Apprenticeship and On-the-Job Training
Monthly
Training Time Monthly rate Training Period rate
Full time $368.00 First six months of training $276.00
3/4 time $275.00 Second six months of training $202.40
1/2 time $183.00 Remaining pursuit of training $128.80
Less than 1/2 time $92.00

Correspondence and Flight - Entitlement charged at the rate of one month for each $368.00 paid.
Cooperative - $368.00

Correspondence Payments - 55% of the approved charges
Flight Payments - 60% of the approved charges

Rates change every year on October 1. Go to http://www.benefits.va.gov/gibill/resources/bene-
fits_resources/rate_tables.asp for current rates

How Do | Apply?

Go to www.gibill.va.gov and complete an online Application for Education Benefits (VA Form 22-1990).
Take a printed copy of this application and coordinate with the DVA representative (DVA Rep)/School
Certifying Official (SCO) at the college (or your place of employment if you are in a job-training pro-
gram).

The DVA Rep/SCO will complete an Enroliment Certification (VA Form 22-1999) and submit it, along
with the DVA Form 22-1990 and a copy of your NOBE to the DVA Regional Processing Office (RPO)
for processing.

®  Students receiving Chapter 30, 1606, and 1607 must verify their enrollment monthly by Web Auto-
mated Verification of Enrollment (WAVE) or by using the Interactive Voice Response (IVR) system.
When students are awarded benefits, the award letter they receive describes WAVE and IVR. The pre-
ferred verification method is WAVE, which includes features not found in IVR. WAVE allows students to
verify their enrollment on the Internet. WAVE is on the DVA’s Education Service website
at www.gibill.va.gov/wave/index.do. The WAVE system permits students to perform a multitude of func-
tions. For instance, students may:

o Verify that enrollment has not changed

0 Report a change in enroliment

o0 Change mailing address
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Initiate or change direct deposit information

View the enrollment period and monthly benefit amount
View the remaining entitlement

Sign up for a monthly e-mail reminder

©Oo0oO0oOo

IVR allows students to “phone in” (1-877-823-2378) their monthly verification if there are no changes to
the enrollment during the previous month. If there were changes in enroliment, the student must notify
their DVA Rep/SCO and payments may be delayed while changes are processed.

Enlisted

®=  Enlisted Soldiers can obtain a copy of the NOBE by going to the State Education Services Office or by
accessing it in iPERMS. The State Gl Bill Manager will provide a copy of the NOBE to the Soldier and
to the Soldier’'s unit. NGB-HRM-E, Chief, Education Services Branch is the only authorized signature in
the Commanding Officer or Designees signature block of the NOBE. After obtaining the NOBE, the
Soldier submits a copy to the DVA Rep/SCO at their school.

Enlisted Non-Prior Service

= GIMS will automatically generate a NOBE for the State Education Services Office to distribute and/or
load into iPERMS after the Soldier meets the three criteria.

Enlisted Prior Service

# Soldiers gaining eligibility for MGIB-SR in another RC may still be eligible for MGIB-SR when affiliating
with the ARNG. Soldiers must work with their State Gl Bill Manager and/or unit to ensure that eligibility
criteria has been met and documented. Please refer to the ARNG MGIB-SR/Chapter 1606 guidance in
effect at time of enlistment for a complete description of eligibility criteria.

Officers

m  Officers must complete an Officer Service Agreement Selected Reserve Educational Assistance Pro-
gram (DA Form 5447-R). Officer eligibility is established on the date the officer signs the DA Form
5447-R, Officer Service Agreement, if they have previously completed Initial Active Duty Training or
Basic Officer Leader Course (BOLC). If not, the Officer establishes eligibility on completion of BOLC.
The Officer may obtain the NOBE by visiting the State Education Services Office or accessing it in iP-
ERMS. After obtaining the NOBE, submit a copy to the VA Rep/SCO at the school.

Note: Non-Prior Service applicants enlisting under the OCS and ROTC enlistment option will not be enti-
tled to receive the benefit until the day following completion of BOLC. Officers should contact their State Gl
Bill Manager to verify their eligibility.

2.2 Army National Guard (ARNG) Kicker Incentive Program

Overview. The Kicker Incentive is an additional $200 or $350 education incentive used to encourage
gualified Soldiers to enter into specific units or skills to meet and sustain ARNG readiness requirements.
ARNG Soldiers may be eligible for a Kicker Incentive at various times in their career. There are Enlisted,
Officer Candidate and Officer specific Kicker Incentives available with each category of Kicker — having
specific criteria and rules for issue. A Soldier may only contract for a Kicker once in their career.

References

Title 10 USC, Chapter 1606, Section 16131(i)

Title 10 USC, Chapter 103, Section 2107

Title 38 USC, Chapter 30, Section 3021-3023

DoDI 1322.17, 15 January 2015

NGR 600-7 SRIP, 12 August 2014

ARNG-HRZ SRIP Policy #14-01, 2 June 2014
ARNG-HRM-15-001 FY14 SRIP Policy Extension, 3 October 2014
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How Do | Qualify?

Please refer to the ARNG Selective Reserve Incentive Programs (SRIP) Policy in effect at time of Kicker
Incentive issue for a complete description of the current qualification criteria, procedures, contracting re-
guirements and standards for administration of this incentive. Each Kicker Incentive below must have a
signed kicker addendum or contract.

$200 Non-Prior Service (NPS):
0 Enlist into the ARNG for a minimum of 6 years in a critical skill MOS vacancy

$200 Prior Service (PS):

O E5 or below Prior Service Soldier

o DMOSQ

0 Enlist into the ARNG for a minimum of 6 years in a critical skill MOS vacancy

$200 Re-Enlistment (RE)

O E5 or below ARNG Soldier

o DMOSQ

0 Enlist/extend between 365 and 91 days from their ETS for a minimum of 6 years

$350 Supplemental (Bump-Up)

0 Have previously contracted and established eligibility for a $100 or $200 MGIB-SR kicker

0 Be enrolled into a commissioning program

0 Complete the $350 Supplemental MGIB-SR Kicker addendum before the date of commission

$200 Officers Without a Degree (OWD)
0 Within 90 days after commissioning:
- Be a Second- or First Lieutenant who has not completed a bachelor’s or higher degree at commis-
sioning
- Complete a 6 year Officer Service Agreement (OSA) (DA Form 5447-R)

$350 Standard Officer Kicker (SOK)
0 Within 90 days after commissioning:
- Complete a 6 year OSA (DA Form 5447-R)

$350 Officer Candidate School (OCS)
0 Before date of commissioning:

- Complete Phase | of OCS

- Extend for a minimum of 6 years

$350 Warrant Officer Candidate (WOC)
0 Before date of commissioning:

- Be placed on orders as a WOC

- Extend for a minimum of 6 years

$350 Direct Commission (DC)

0 Within 90 days after commissioning:
- Be a commissioned officer in the grade of 01-0O3
- Complete a 6 year OSA (DA Form 5447-R)



= $350 Reserve Officer Training Corps (ROTC)
0 Before date of commissioning:
- Complete SMP agreement (NGB Form 594-1)
- Complete ROTC Contract (DA Form 597)
- Extend for a minimum of 6 years

Note: Receiving a Dedicated Guard ROTC Scholarship (Title 10 USC 2107) will terminate a Soldier’s
MGB-SR (Ch 1606) basic benefit. Soldiers will not be able to contract nor receive payment for a MGIB-SR
Kicker.

What Do | Get?

A Soldier may receive a maximum of 36 months of benefits under the Kicker program. The Kicker is paid
in conjunction with a Gl Bill program, and eligibility can be established only if you are eligible to receive
payment for the MGIB-SR (Chapter 1606), MGIB-AD (Chapter 30), or Post-9/11 (Chapter 33) programs.
When eligibility for the MGIB-SR/MGIB-AD benefit expires, so does eligibility for the Kicker.

Refer to the ARNG Selective Reserve Incentive Programs (SRIP) Policy in effect at time of Kicker Incentive
issue for a complete description of the current qualification criteria, procedures, contracting requirements
and standards for administration of this incentive.

2.3 Reserve Educational Assistance Program (REAP)
Chapter 1607, Title 10 U.S. Code

Overview. Chapter 1607 is an educational program for active members of the SR and IRR called to ac-
tive duty in support of a contingency operation or a national emergency declared by the President or Con-
gress.

References

= Title 10 USC, Chapter 1607

Title 10 USC, Chapter 103, Section 2107

DODI 1322.30, REAP, 14 March 2014

NGB-EDU-10-004 ARNG REAP Guidance, 22 December 2009
DVA Website: www.benefits.va.gov/gibill/reap.asp

How Do | Qualify?
= Mobilize for 90 consecutive days or more in support of a contingency operation under Title 10, Section
12301(a), 12301(d), 12301(g), 12302, or 12304

= Perform full-time National Guard duty under 32 USC 502(f) between 11 September 2001 - 31 May 2002
for 90 consecutive days or more (Operation Noble Eagle)

= Serve in either of the first two categories above and be released before completing 90 consecutive
days because of an injury, illness or disease incurred or aggravated in the line of duty(not due to mis-
conduct)
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What Do | Get?

= The Chapter 1607 benefit pays a percentage of the Chapter 30 three-year rate based on the number of
continuous service days on active duty.

Rates Effective 1 October 2015

Consecutive ser- | o\ cocutive Consecutive
VIEE i 0 EnE service of 1 service of 2
Training Time but less than *
one year (40% year years +
(60% level) (80% level)
level)
Full time $715.60 $1,073.40 $1,431.20
3/4 time $536.70 $805.05 $1,073.40
1/2 time $357.80 $536.70 $715.60
Less than 1/2 time *k *x *k
More than 1/4 time $357.80 $536.70 $715.60
1/4 time or less **$178.90 **$268.35 **$357.80
Apprenticeship and On-the-Job Training
1st six months $536.70 $805.05 $1,073.40
2nd six months $393.58 $590.37 $787.16
Remaining training $250.46 $375.69 $500.92

Cooperative Training
Monthly Rates $715.60 | $1,073.40 | $1,431.20

* Or 36 or more cumulative months of service

** Tuition and Fees ONLY. Payment cannot exceed the listed amount

Rates change every year on Oct 1. Go to http://www.benefits.va.gov/gibill/re-
sources/benefits_resources/rate_tables.asp for current rates

Correspondence Training

40% level 22% of the approved cost of course
60% level 33% of the approved cost of course
80% level 44% of the approved cost of course

Entitlement is charged based on the rate of one month for a benefit
amount equal to the full-time institutional rate.

Flight Training

40% level 24% of the approved cost of course
60% level 36% of the approved cost of course
80% level 48% of the approved cost of course

Entitlement is charged based on the rate of one month for a benefit
amount equal to the full-time institutional rate.
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= Chapter 1607 benefits are paid on a monthly basis directly to the Service member/Veteran

= Soldiers who separate or who are discharged from the SELRES after completing their military service
obligation under honorable conditions may receive the REAP benefits for 10 years following their sepa-
ration date

0 SELRES Soldiers who transfer, or are discharged to the IRR and who subsequently separate from
the IRR are not eligible for the ten-year delimiting period

=  Priorto 1 August 2011, Selective Reservists may be eligible for both Chapter 1607 and Chapter 33 af-
ter serving 90 consecutive days on active duty for a qualifying contingency operation

= A Soldier eligible for Chapter 1607 who is also eligible for the Chapter 1606 kicker may also receive
payments for the Chapter 1606 kicker

2.4 REAP $600 Buy-Up Program

Overview. Service Members eligible for Chapter 1607 may be able to participate in the “REAP Buy-up”
program. This provision allows Service Members to contribute an additional amount of money to increase
their monthly benefit payout. Soldiers do not have to be on active duty in order to pay the additional
money for the Buy-Up Program. Soldiers must be members of the SELRES to contribute to the $600
Buy-Up. The maximum $600 additional contribution will increase the basic full-time Chapter 1607 benefit
by $150 per month, for a potential total of $5,400 in additional benefits.

How Do | Qualify?
= Have current eligibility for REAP

= Contribute up to $600
= Notify the DVA of your eligibility for the REAP Buy-Up program

What Do | Get?
= Up to $150/month additional payment

= For contributions less than $600, an additional payment of $5/month for every $20 contributed

How Do | Apply?

®m  Contact the Education Support Team at:
0 arng.esc.ch1607@mail.mil

®  The Education Support Team will reply to applicant by email with enrollment instructions and required
documentation to be completed

11



2.5 Montgomery GI Bill - Active Duty (MGIB-AD)
Chapter 30, Title 38 U.S. Code

Overview. Chapter 30 is generally an education program that applies to veterans who began active duty
or AGR service for the first time after June 30, 1985, contributed $1,200, and received an Honorable Dis-
charge.

References

Title 38 USC, Chapter 30

DoDI 1322.16, 18 June 2002

AR 135-7, ARNG and United States Army Reserve (USAR) Incentives Programs, 15 April 1996
NGB-ARM # 07-11, 31 May 2007

DVA website: www.benefits.va.gov/gibill/mgib_ad.asp

How Do | Qualify?

Service Members are eligible to enroll in the MGIB-AD if they:
Served on Title 10 Active Duty after 30 June 1985

Serve on Title 32 AGR after 29 November 1989
Complete a DD Form 2366

Contribute $1,200

Receive an Honorable Discharge

O O O O O

Service Members meeting any of the below criteria are NOT eligible to enroll in the MGIB-AD:
Have ever declined the MGIB-AD

Are a Service Academy Graduate

Have an Initial Active Duty period under Title 10 beginning on or before June 30, 1985

Have an Initial AGR period under Title 32 beginning on or before November 28, 1989

Are an ROTC scholarship recipient who completed ROTC on or before to September 30, 1996

Are an ROTC scholarship recipient on or after October 1, 1996 who received at least $3,400 of
ROTC scholarship benefits in any one year of ROTC patrticipation

O O O O O ©O

ARNG Soldiers who are eligible for the MGIB-AD (whether their 10-year delimiting date has expired or
not) and who are federally mobilized on Title 10 Active Duty for 90 days or more and received an Hon-
orable Discharge will have their 10-year delimiting date re-established so long as they have remaining
benefit entitlement. To receive the additional delimiting time, Soldiers must make a request to the DVA
and send a copy of their mobilization DD Form 214 to their DVA Regional Processing Office (RPO).
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What Do | Get? Rates Effective 1 October 2015
= A monthly payment directly to you based on amount of active duty time served.

. . Monthly Rate Monthly Rate
Training Time 3+ yrs); 2 yrs) y
Full time $1,789.00 $1,454.00
3/4 time $1,341.75 $1,090.50
1/2 time $894.50 $727.00
Less than 1/2 time . o
More than 1/4 time $894.50 $727.00
1/4 time or less **$447.25 **$363.50

Apprenticeship and On-the-Job Training
1st six months $1,341.75 $1,090.50
2nd six months $983.95 $799.70
Remaining training $626.15 $508.90
Cooperative Training

Monthly Rates $1,789.00 | $1,454.00
** Tuition and Fees ONLY. Payment cannot exceed the listed amount
Rates change every year on Oct 1. Go to http://www.benefits.va.gov/gibill/re-
sources/benefits_resources/rate_tables.asp for current rates

= Payments are limited by several factors, including:
0 Payment Tier
0 Rate of Pursuit (enrollment full-time/half-time, etc.)
O Use of Federal Tuition Assistance
0 Active Duty/Drilling Status
= |f on Active Duty, you may use the benefit as a Top-Up to your Federal Tuition Assistance
0 Top-Up means FTA will pay first, then Chapter 30 will pay the cost of tuition and fees not covered
by FTA, not to exceed the monthly Chapter 30 rate
0 You have 10 years from the last day of qualifying Active Duty service to use this benefit

How Do | Apply?
®m  Contact the Gl Bill Support Team (GIBST) at arng.esc.ch30@mail.mil

= The GIBST will reply to applicants via email with enroliment instructions.

13
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2.6 Montgomery Gl Bill - Active Duty $600 Plus-Up Program

Overview. This additional contribution option allows Service Members currently serving on a qualifying
period of Active Duty to contribute an additional amount up to $600.00. The maximum $600.00 additional
contribution will increase the basic full-time Chapter 30 benefit by $150.00 per month for a total of
$5400.00 in additional benefits. These additional contributions are not refundable for those who relinquish
Chapter 30 to use the Chapter 33 program. AGRs will have their pay reduced via payroll deduction; mobi-
lized Soldiers must submit a certified bank check or money order. On completion of enroliment require-
ments, it is the Service Members responsibility to notify the DVA of their eligibility for the Plus-Up program.

How Do | Qualify?
= Contribute up to $600

= Notify the DVA of your eligibility for the Plus-Up program

What Do | Get?
= Up to $150/month additional payment

= For contributions less than $600, payment of $5/month for every $20 contributed

How Do | Apply?
®m  Contact the GI Bill Support Team at: arng.esc.ch30@mail.mil

= The GI Bill Support Team will reply to applicant by email with enrollment instructions and required docu-
mentation to be completed.

2.7 Post—9/11 GI Bill
Chapter 33, Title 38 U.S. Code

Overview. Chapter 33 is an education program that is earned by veterans who serve a minimum of 90
days on active duty after September 10, 2001 and receive an honorable discharge. Reserve Component
members can earn eligibility by serving on orders under Title 10 Section 672 (d), 688, 12301(a), 12301(d),
12303(g), 12302, or 12304, on Title 10 or Title 32 AGR, or on Title 32, Section 502(f) under Operation No-
ble Eagle between September 11, 2001 and May 31, 2002.

References

= Title 38 USC, Chapter 33

= DoDI 1341.13, Post 9/11 Gl Bill, 31 May 2013

" Army Post 9/11 Gl Bill Implementation Policy

" NGB-EDU ARNG Post 9/11 Gl Bill Guidance, 28 January 2010

How Do | Qualify?

B Serve at least 90 days in a period of qualifying Active Duty on or after September 11, 2001. Qualifying
Active Duty service is:
0 Service in any Active Component
Service under Title 10 USC Sections 672(d), 688, 12301(a), 12301(d), 12301(g), 12302 or 12304,
AGR under Title 10 or Title 32
Title 32 Section 502(f), between 11 September 2001 and 31 May 2002. Orders must read “Opera-
tion Noble Eagle”.
Make an irrevocable election for Post-9/11 Gl Bill. If the Service Member has eligibility for another
Gl Bill program, it must be relinquished when electing Post-9/11.

(ol elNe)

o
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Basic Training and AIT cannot be added to qualifying time unless the Soldier:
o0 Completed IADT (Basic Training and/or AIT) on or after September 11, 2001; and
o0 Completed 24 months of qualifying active duty time

The following periods of service are NOT qualifying time for Post-9/11.:

0 The four year ADSO after commissioning from a Title 10 U.S.C. 2107(b) (Dedicated Guard) ROTC
scholarship

0 The five year ADSO after attendance at or commissioning from a Service academy

0 Service terminated due to defective enlistment agreement

0 The three year ADSO associated with accepting the Active Duty Student Loan Repayment Program
(Title 10 Section 109)

0 Any service period with less than an Honorable Discharge

Period of Eligibility. In general, an individual’'s eligibility to use Chapter 33 benefits expires 15 years
from the date of the last Honorable discharge or release from active duty of at least 90 consecutive
days. The 15-year period can be reset by completing a new period of qualifying duty and by submitting
a VA form 21-4138 to the DVA

What Do | Get?

Post-9/11 benefit payment tiers are calculated based on the amount of qualifying time a Soldier ac-

crues.
[ Qualifying Service ~ [Payment Tier |
At least 36 cumulative months* 100%
At least 30 cumulative months* 90%
At least 24 cumulative months 80%
At least 18 cumulative months 70%
At least 12 cumulative months 60%
At least 6 cumulative months 50%
At least 90 cumulative days 40%

*Including Basic Training and AIT

There are three benefit payments for the Post-9/11 Gl Bill: Tuition and Fees, a Monthly Housing Allow-
ance, and a Book and Supply Stipend. All three are pro-rated by the Service member’s payment tier.
The Monthly Housing Allowance and the Book and Supply stipend are further pro-rated by the Service
member’ s rate of pursuit (number of credit hours).
o Tuition and Fees
¢ Up to 100% of in-state tuition if you are attending a public school
e Max payment of $21,084.89 per year for private or foreign school (effective August 1, 2015)
0 Monthly Housing Allowance: (MUST be attending more than half-time)
Equivalent to BAH of E-5 with dependents
Based on zip code of school
If attending only online classes: $783.00 per month (effective August 1, 2015).
Subject to term start and end dates
AGR/Active Duty Soldiers are NOT eligible for the Housing Stipend
0 Book and Supply Stipend
e $41.67/credit hour
e Up to $1,000 per academic year
Post-9/11 may also be used for Non-College Degree (NCD) programs, Correspondence schools, Flight
programs, Apprenticeships and On-the-Job Training(OJT), and National Test reimbursements
o Students at NCD institutions receive the same benefits as those attending traditional colleges and
universities (see above)
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o Correspondence

o Flight students will receive the actual net costs for tuition and fees, up to $12,048.50 per academic

year (effective August 1, 2015).

0 Rates for Apprenticeship and OJT are based on the length of time the student is in training:

First six months

100% of MHA

Second six months

80% of MHA

Third six months

60% of MHA

Fourth six months

40% of MHA

Remaining training

20% of MHA

o Forinformation on National Testing and Licensing and Certification tests, see Chapter 4 of this

handbook.

Students living in rural areas may qualify for a one-time, $500 benefit if the student:

0 Resides in a county with fewer than 7 people per square mile; and,

0 Relocates at least 500 miles to attend school; or
0 Relocates any distance by air when no other land-based transportation exists.

How Do | Apply?

Go to www.benefits.va.gov/gibill/ and complete a Veterans Online Application for Education Benefits

(VA Form 22-1990).

If you previously used Gl Bill benefits complete VA Form 22-1995 instead of VA Form 22-1990

The DVA will send a Certificate of Eligibility (CoE)

Take a copy of the CoE to the DVA representative at the college (or your place of employment if you

are in a job-training program)

The VA representative will complete an Enrollment Certificate (VA Form 22-1999) and submit it, along

with the VA Form 22-1990 to the regional VA office for processing
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2.8 Yellow Ribbon Program

Overview. The Yellow Ribbon Program allows institutions of higher learning in the United States to enter
voluntarily into an agreement with DVA to fund tuition expenses that exceed the annual tuition cap. Pay-
ment is made directly to the school on behalf of the student when the school’s enrollment certification is
processed.

References
® DVA website: www.benefits.va.qgov/qgibill/yellow ribbon/yellow ribbon info schools.asp

How Do | Qualify?

®  Only individuals eligible for Post-9/11 Gl Bill at the 100% benefit level or dependents using transferred
entitlement are eligible for Yellow Ribbon funding

B See Section 2.7 for Post-9/11 Gl Bill eligibility criteria

The following are not eligible for the Yellow Ribbon Program:

B Active Duty personnel

B Spouses of Active Duty personnel using Transferred Entitlement
®  Fry Scholarship recipients

What Do | Get?

®  The Yellow Ribbon Program can provide additional funding to students whose tuition and fees charge
exceeds the in-state, undergraduate cap (before August 1, 2011); or charges for out-of-state tuition,
or charges in excess of the yearly cap for students enrolled in private institutions (after August 1, 2011).

® |f a school participates in the Yellow Ribbon Program, DVA will match each dollar the school contrib-
utes up to 50% of the difference between the basic tuition and fees amount payable by DVA and the
tuition and fee amount charged the student. The combined school and DVA contribution can’t exceed
the tuition and fee amount charged the student.

2.9 Transferability

Overview. The Department of Defense (DoD) offers members of the Armed Forces the opportunity to
transfer Chapter 33 benefits to their spouse or dependent children. Unlike the basic Post-9/11 Gl Bill, the
TEB program is NOT a Soldier entitlement. The ARNG TEB program is an incentive for further service and
is intended to promote retention in the ARNG. Soldiers unable to commit or agree to the required service
obligation due to various service-limiting situations will not be able to participate in this program. All ARNG
Soldiers considering TEB should initiate the TEB process as soon as they meet the TEB approval
requirements.

References

®m  Title 38 USC, Chapter 33, Section 3319

= DoDI 1341.13, Post 9/11 GI Bill, 31 May 2013

= Army Post 9/11 Gl Bill Implementation Policy

®  NGB-EDU ARNG Post 9/11 GI Bill Guidance, 28 January 2010
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How Do | Qualify?

Be actively serving in the ARNG;
Be entitled to the Post-9/11 Gl Bill;

Have served six or more years of qualifying service in the Armed Forces (Active Duty or Selected Re-

serve) at time of TEB request, and either:

o Commit or extend as required to serve at least four additional, continuous years in the Armed
Forces (must have an ETS or MRD equal to or greater than four years from the TEB request date);
or

o Currently have ten or more years of qualifying service and be precluded from committing to the four
additional years of service due to a statutory release date (MRD or RCP), and agree to serve for the
maximum amount of time allowed

Currently have no adverse action flags, including for APFT or Height/Weight failure

What Do My Dependents Get? (Benefits/Rates)

Dependent(s) receive the same tier payment as Soldier

Spouse is subject to the same rules as the transferring Soldier

0 Spouse eligibility ends 15 years from your last day of qualifying time

o Spouses of Soldiers on Active Duty/AGR are NOT eligible for the Housing Stipend

Children:

o Cannot use the benefit until you have completed ten years in the Armed Forces

o Always paid as if the Service Member was in a Non-Active Duty Status

o Can begin using the benefit on their 18th birthday or completion of requirements for high school di-
ploma or equivalency certificate.

A child’s eligibility ends on their 26th birthday unless you specify an earlier end date. You can modify

and/or revoke months between any dependent you originally transferred months to — even after you

separate from service.

How Do | Apply?

TEB requests are submitted on the DoD milConnect website at www.dmdc.osd.mil/milconnect.

Other TEB approval criteria may apply. Refer to the current Army National Guard (ARNG) Post 9/11 Gl
Bill Transferability of Benefits (TEB) Program Policy for the most up to date guidance on the ARNG
TEB Program.

If you have questions about your eligibility for the TEB program, consult with your State or Territory Ed-
ucation Services Officer or Gl Bill Manager.
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2.10 Comparison of Gl Bill Education Programs Chart

A comprehensive comparison can be found on the Gl Bill website at the following link: www.bene-
fits.va.gov/GIBILL/comparison_chart.asp

CH 33 |CH 30 |CH 1606 |CH 1607

ELIGIBILITY Eligibility criteria are complex. The following statements are general eligibility criteria. Students
should file an application so the Regional Processing Office can determine if they are eligible
and the conditions of their eligibility.

Serve on active duty |2 years active duty, 3 |Completion of initial |90 days or more active
for at least 90 aggre-  |years active duty, or active duty for train-  [duty support of contin-

gate days after 2 years active duty ing. Must be active  |gency operation or full-
10 Sep 2001. plus 4 years reserves. [reservist with 6-year time National Guard
obligation. duty responding to

National emergency.

BENEFITS FOR Refer to the specific benefit for detailed information

INSERVICE
STUDENT
Eligible after complet- [Payable after 2 years |Yes Yes
ing 90 days of aggre- |continuous active
gate service. duty.
ENTITLEMENT 36 months. May 36 months. May 36 months. No 36 months. No
lextend to end of lextend to end of extensions. lextensions.
term if expires during  {term if expires during
term. term.
Kickers do not extend. [Kickers do not extend. Kickers do not extend. Kickers do not extend.
48 months maximum under two or more programs
DELIMIT 15 years from last 10 years from last Hon- |14 years from your 10 years from the
DATE Honorable dis- orable beginning date of separation date if sep-
charge or sepa- discharge or eligibility, or onthe  [arated after completing
ration. separation. day you leave military dserwce c;bllga-
he Selected tion and General or

higher character of

May extend for later Reserve. discharge

period of active duty  [May extend if disa-

or disability that pre- |pility incurred or ag- 10 vears from
ents completion of |gravated by service 4

program. in selected reserve  [Chapter 1607 eligi-
prevents completion  [pility date if sepa-
of program. rated for disability.

2.11 General Application Process
To Obtain Gl Bill and Kicker Benefits from the DVA:

Step 1. Apply via the VONAPP

(0}

Go to www.benefits.va.gov/gibill/ and click on “Apply for Benefits”. Click on “Launch VONAPP
and Apply for Benefits”. Then click on “Apply for Veterans Benefits Online (VONAPP).” This
will open the VONAPP application

Create an account by clicking “I am a new VONAPP user” and filling out the standard per-
sonal identifying information

Login to the VONAPP and fill out the VA Form 22-1990 (for Soldiers) or VA Form 22-1990e
(for Dependents)

On the application, ensure you elect the Gl Bill you are eligible for and want to use.

Upload supporting documents during the application
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= Chapter 1606, (MGIB-SR), Submit the NOBE - available from the State GI Bill Manager
or in iPERMS

= Chapter 1607 (REAP), or Ch. 33 (Post 9/11) - Submit DD 214’s for Qualifying Active
Duty Periods or Orders for current Qualifying Active Duty Periods

= Chapter 30 (MGIB-AD) - Submit DD 214 for Qualifying Active Duty periods and DD
2366

= Plus-Up and/or Buy-Up - Submit DD form 2366-1

» For Gl Bill Kicker - Submit your Kicker contract

®m  Step 2: Register for Classes and Track Application Progress

(0}
0}

(0}

(o}

(o}

(0}
0}

Register for classes as soon as your school’'s registration period opens

Schedule an appointment with your school’s DVA Rep/SCO who handles Gl Bill Processing. This is
a school employee; they do not work for the DVA. They typically work in the financial aid office

The school’'s DVA Rep/SCO will certify your enrollment using a VA form 1999 and the VA Once sys-
tem. This informs the DVA how many hours you are taking, the cost of tuition & fees and reports
your rate of pursuit (1/2 time, % time, full time, based on academic discipline of degree program)

If a payment is due before you receive your Certificate of Eligibility (CoE) from the DVA, your DVA
Rep/SCO may be able to place your school account on hold to wait for payment from DVA.

On average, the turnaround time from application to receipt of CoE is 6 to 8 weeks for first-time ap-
plicants.

You can call the DVA at (888) 442-4551 to check the status of an application.

When you receive your CoE from the DVA, submit a copy to your DVA Rep/SCO.

®  Step 3: Verifying Attendance

(0}

(0}

EVERY MONTH while you are in school, you must verify with the DVA that you are still attend-
ing courses to receive your next monthly deposit. Monthly verification is not required when us-
ing the Post-9/11 Gl Bill

You can do this in one of two ways: Call 1-877-823-2378, or go online

at www.qgibill.gov/wave/index.do and verify attendance through the Web Automated Verification
of Enrollment (WAVE)

m  Step 4. Next Semester

0}
o
0}

Do NOT resubmit the VONAPP unless you are changing schools or degree plans

If you have changed either of these, use the VA Form 22-1995 in VONAPP

As soon as registration for the next term opens, register for classes early and have the school
submit the VA Form 1999 in VA Once

B For more information:

(0}
(0}

Visit www.benefits.va.gov/gibill

Veterans Affairs Gl Bill General Information

Phone: 1-888-GIBILL-1 (1-888-442-4551)

Be advised this line only accepts calls from 7:00 AM - 8:00 PM Central Time
Contact your ARNG State Education Office
www.nationalguard.com/contacts/eso

20


http://www.gibill.gov/wave/index.do
http://www.benefits.va.gov/gibill

Chapter 3

FEDERAL TUITION ASSISTANCE (FTA) PROGRAM

3.0 Federal Tuition Assistance (FTA) Overview

Overview. GoArmyEd (GAE) is the one-stop virtual gateway for Soldiers to request Federal Tuition Assis-
tance (FTA) online, anytime, for both classroom and distance learning college courses. It is a dynamic
online portal which automates the majority of the enrollment and application process. GAE allows access
to many regionally accredited colleges and universities, and over 1,000 available degree plans. GAE is
used by Active Army, Army National Guard, and Army Reserve Soldiers to request FTA.

Soldiers may use FTA to receive one degree/credential from each of the following levels:

High school diploma or its equivalency
Undergraduate/Graduate Certificate
Associate’s degree

Baccalaureate degree

Master's Degree

FTA cannot be used for courses or programs leading to a lower or lateral post-secondary credential that is
validated in the Soldier’s official military personnel record except in the case for certificates. FTA cannot
not pay for First Professional degrees (i.e., doctoral degrees, juris doctorates).

References

Title 10, USC, Section 2007, Payment of Tuition for Off-Duty Training or Education, 19 Jan 04

Title 10, USC, Section 2005, Advanced education assistance: Active Duty agreement; reimbursement
requirements, 24 September 1980

DODI 1325.25, Voluntary Education Programs (Incorporating Change 3, 7 July 2014), 15 July 2015
AR 621-5, Army Continuing Education System (ACES), Rapid Action Revision, 6 September 2009
AR 600-8-2, Suspension of Favorable Personnel Actions (Flags), 23 October 2012
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How Do | Qualify?

Enlisted Soldiers and Warrant Officers One (WO1) must serve in an active drilling status through the
end date of the course unless involuntary separated with an honorable discharge, or may otherwise
face recoupment action.

Commissioned Officers and Chief Warrant Officers (CW2 - CW5) serving in an M-day status must
serve a four year Reserve Duty Service Obligation (RDSO). Soldiers serving in an AGR or ADOS sta-
tus when their class begins must serve a two year Active Duty Service Obligation (ADSO) from the date
of completion of the course in which they received GAE FTA per Title 10 USC 2007, otherwise recoup-
ment will begin on a prorated basis.

Officers and enlisted Soldiers must complete one year of service after graduation from AIT or BOLC
prior to being eligible to use FTA.

Officers and Enlisted who use FTA for any portion of their undergraduate degree must have completed
10 years of service prior to using FTA to pursue a master’s degree.

Must currently hold a minimum undergraduate GPA of 2.0 or higher, or graduate GPA of 3.0 or higher,
for all prior FTA use.

What Am | Eligible For?

Funding for required courses listed on an approved personalized degree plan.
Cost of tuition (no fees) up to $250 per semester hour.

Up to 16 semester hours per fiscal year.

Up to 130 semester hours of undergraduate coursework.

Up to 39 semester hours of graduate coursework.

How Do | Get Started?

Go to www.goarmyed.com and locate the “Create/Activate GoArmyEd Account” and select “Student”
icon.

Once the student account is established, select the “Request TA” smartlink from the student homepage
to establish your TA Eligible Role within GoArmyEd.

An Army Education Counselor will review your TA Eligible role request and advise you of any follow-on
actions required.

If at any time when assistance is required, select the green “?” icon at the top of the GoArmyEd student
homepage to open the GoArmyEd Assistance Center page. This page will provide GoArmyEd user
training, top rated Soldier questions and answers, and access to GoOArmyEd Helpdesk personnel.
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3.1 FTA Recoupment

Class costs will be recouped from a Soldier’ s military pay account for:

®  Receiving a course grade lower grade than C for undergraduates or a course grade lower than B for
graduate students.

®  Failing to resolve an incomplete (“1”) grade within 120 days.
®  Dropping courses for personal reasons on or after the course start date.

" Transferring to Inactive National Guard (ING) or Individual Ready Reserve (IRR) prior to the course end
date.

3.2 Duplication of Education Benefits

Service Members (SMs) may not receive a duplication of federal funds in contradiction to US Laws, Army
Regulations, and NGB guidance. SMs may use FTA in addition to other funding sources (i.e. ARNG State-
funded programs, loan programs, scholarships etc.) to fund their educational expenses based on the fol-
lowing limitations:

= ARNG State-funded programs have no impact on FTA programs and should not be a factor in deter-
mining FTA, subject to any State laws or directives. FTA may be used concurrently with State TA but,
when combined, may not exceed 100% of tuition costs.

=  The ARNG's Student Loan Repayment Program (SLRP), Health Professional Loan Repayment Pro-
gram (HPLRP), and Chaplain Loan Repayment Program (CLRP) are education incentives and have no
impact on receiving funds from the FTA program.

= Inthe case where an applicant is eligible for both FTA and a Pell Grant, it is recommended that FTA be
applied first to allow maximum use of Pell Grant funds.

= Applicants receiving ROTC scholarship funding under USC 2107 or USC 2107a are not entitled to
FTA.

3.3 FTA Use with Gl Bill

If a student receives education benefits from DVA and receives FTA benefits from the military, duplication
of benefits may be an issue. The issue might involve DVA regulations, DoD regulations, military branch
specific regulations, or all three since DVA, DoD, and the military branches all have regulations and guide-
lines regarding receiving DVA benefits and FTA at the same time. Potential duplication issues are outlined
below.

= MGIB-SR (Chapter 1606) or REAP (Chapter 1607) Recipients. Effective in FY15, FTA may not be
used concurrently with MGIB-SR (Chapter 1606) or REAP (Chapter 1607) for the same course: Sol-
diers may use TA and 1606/1607 benefits during the same semester, but may not use those benefits
for the same course.
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Chapter 33 Recipients. Active duty, National Guard, and Reserve Service Members may receive
Chapter 33 benefits for the same courses for which they receive FTA from the military. Depending on
their mobilization time, National Guard and Reserve Service Members may have varying percentages
of Chapter 33 benefits ranging from 40 to 100%. Schools must deduct FTA benefits from the net tuition
and fees submitted to DVA, and Chapter 33 is used to pay toward the remaining out-of- pocket costs.

Chapter 30 Recipients. Active duty Service Members and National Guard and Reserve AGRs may
not receive standard Chapter 30 benefits for the same courses for which they receive FTA from the mil-
itary (with the exception of Top-up). If a student takes several courses, the student cannot receive
Chapter 30 benefits for the courses for which FTA is paid. The student may, however, receive Chapter
30 benefits up to the cost of tuition for courses for which FTA has not paid.

Former Active duty Service Members, who earned Chapter 30 benefits while on Active duty and
are currently M-day members of the National Guard or Reserve, may receive standard Chapter 30
benefits for the same courses for which they receive FTA from the military National Guard and Re-
serve.

Chapter 30 and “Top-up” Service Members who are serving on Active Duty or AGR and are eligible
for Chapters 30 and approved for FTA are eligible for Top-up. Top-up allows DVA to pay the difference
between what FTA pays and the cost of the course. The law prohibits Active duty or AGR students from
receiving regular Chapter 30 benefits and FTA for the same course.
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Chapter 4
TESTING PROGRAMS

4.0 Overview

Testing opportunities are available at your ARNG State Education Services Office, National Test Centers,
Active Army Education Services Offices, and other approved Testing Sites based on the type of test being
offered. Tests range from certification exams and college-credit-by-examination; to language, aptitude, and
military classification tests. The day-to-day administration and coordination of the testing programs for the
ARNG are provided at the State Education Services Office.

4.1 Army Personnel Testing (APT) - Military Only

Army Personnel Tests affect Soldiers’ career choices by determining eligibility for specialized training, and
to support the Army’s personnel selection and classification process including language proficiency testing.
For the most current listing of APT tests, eligibility criteria and procedures go to;

https://www.hrc.army.mil/ TAGD/APT%20Resources

References

AR 611-5, Army Personnel Selection and Classification Testing, 5 February 2008
AR 621-5, Army Continuing Education System, 6 September 2009

AR 11-6, Army Foreign Language Program, 23 August 2013

AR 350-20, Management of the Defense Language Program, 15 March 1987

How Do | Qualify? (Eligibility Criteria)
m  Actively drilling ARNG Soldiers with a valid Common Access Card (CAC) are eligible for this benefit.

What Do | Get?

Available APT Tests:

®  Armed Forces Classification Test (AFCT) - Soldiers who need to improve their original ASVAB
(Armed Services Vocational Aptitude Battery) score may be administered the online iCAT that replaces
the paper-based Armed Forces Classification Test (AFCT). Soldiers must not be given the AFCT any
earlier than six months after the date of their MEPS ASVAB exam. The AFCT must be administered in
its entirety. The AFCT can be administered a total of four times (initial test plus three retests) and no
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earlier than 6 months between each retest. The first administration of the AFCT is considered the initial
test; this does not include the initial enlistment ASVAB. Request for the first and second retests may be
approved by the Soldier's immediate commander, but not earlier than six months after the previous
test. An ETP approved by the APT Program Manager is required for the fourth test (third retest), or to
retest within the six-month window. Requests must include the number of times the Soldier has taken
the AFCT, the dates of the tests and the General Technical (GT) scores obtained. Further, requests
should document the preparations the Soldier has taken to improve his or her scores. The AFCT may
not be used as a practice test.

Selection Instrument Flight Training (SIFT) - The SIFT is a computer-based test battery that was de-
veloped using industry standard scientific methods to predict the success of students in aviation training
programs. The complete test battery is used as a primary selection instrument for the Army aviation
program. Applicants for the aviation program must have attained appropriate qualifying score(s) on the
SIFT prior to selection for the Initial Entry Rotary Wing (IERW) program.

Defense Language Proficiency Test (DLPT) - is a computer based battery of foreign language tests
produced by the Defense Language Institute (DLI) and used by the DoD to document foreign language
proficiency of Service members.

Defense Language Reading Proficiency Test (DLRPT) - is a computer based test produced by DLI
and used by the DoD to document foreign language reading proficiency of Service members.

Defense Language Aptitude Battery (DLAB) - The DLAB evaluates the aptitude of a Service member
to learn a foreign language. The test is used to determine a Soldier’s eligibility for language training.

Oral Proficiency Interview (OPI) — The OPI is a carefully conducted face---to---face conversational
test in which the examinee speaks with two testers for 20 - 30 minutes. The test is designed to gather
sufficient information about the examinee’s speaking ability in the target language to match the exami-
nee’'s speech sample to the Interagency Language Roundtable (ILR) Speaking Skill Level Descriptions,
the rating criteria for the OPI.

How Do | Apply?

Soldier must initiate a DA Form 4187 Request for Personnel Action

The Commander/Readiness NCO/Unit Administrator signs the request and the Soldier forwards the
document to the ESO

The ESO personnel verify that the Soldier is eligible for testing using record data from iPERMS, DA 2-1,
TAPDB-G or GIMS and then forwards test request to the TCO to establish a test date

Please note that the ESO and TCO could be the same person
The TCO coordinates a testing date, place and time with the Soldier

Upon completion of testing, the TCO inputs test results into GoArmyEd, and provides the Soldier, the
ESO, and the Unit Administrator a copy of the score for record update (the Unit Administrator sends a
copy of the test score document to the MILPO for records maintenance and finance for pay update)

Approval for re-testing is set forth in the applicable regulations

Request for re-testing as an exception to policy will be forwarded through you're your state Education
Services Officer to the Testing Program Manager at National Guard Bureau
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4.2 DANTES Sponsored Examinations

Overview. ARNG Soldiers may benefit from free testing opportunities sponsored by the DANTES, and
save valuable time and money as well as receive college credit and/or promotion points. College examina-
tions can help you earn college credit while in high school or college; enter college with earned credits;
save time and money toward your college degree; and bypass introductory classes in subject areas you
already know. ARNG credit-by-exam tests are administered in accordance with the DANTES Examination
Program Handbook (DEPH). This reference provides examples of all forms, briefly describes test content,
and sets forth administration, re-test, and security procedures. Consult the State Education Office about
costs for specific tests. Some tests may include an administrative fee not covered by DANTES. For de-
tailed information on DANTES tes