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apportionment method is for one additional 0-6 controlled grade allocated to HR0 and 

for one additional E-9 controlled grade for the State CCM. 

13.3.2.4. (Added) Based on the Wing's controlled grade distribution, the authority to 

allocate and use of a controlled grade for the ran.ks of E-8, E-9, 0-4, 0-5, and 0-6 are at 

the sole discretion of the owning Wing Commander, Wing and State Command Chief or 

Director of Staff (DoS) for JFHQ. The following process will be used for approval, 

validation, and tracking of controlled grades. 

13.3.2.4.1. (Added) For Airmen who are being placed on any AGR order requiring an E-

8 or E-9 controlled grade, the Wing Command Chief will utilize 0HANG Form 12 of this 

policy for direct routing. The completed 0HANG Form 12 will be forwarded to State 

HR0 before an AGR's order is finalized in AR0WS. Any initial tour requiring an E-8/

E-9 controlled grade will require OHANG Form 12 and will be staffed to the 

NG0H-AAG-AF for final approval. 

13.3.2.4.2. (Added) For AGR Airmen who are submitting for promotion and require a 

controlled grade, Wing Commanders will utilize 0HANG Form 12. This form will be 

routed IA W the routing guidelines on the form for controlled grade validation. This form 

must be included in the promotion package being processed by NG0H-Al. 

13.3.2.S. (Added) Enlisted Process. The HR0 will monitor all controlled grades for the 
state. HR0 will maintain a roster with the controlled grades and its waiting list. The unit 
force management council (i.e. Enlisted Force Development Council) will convene as 
needed to consider all promotion eligible enlisted AGR packages and make selections for 
promotion. 

13.3.2.5.1. (Added) Considerations. The force management council will take 
into consideration the following: TAFMS, Time in Grade (TIG), Force 
Management plan (to include projected retirement), Passing Fitness Score, Tour 
type/length, UTC (Unit Tasking Code) Considerations, Unfavorable Information 
File (UIF), Unit Justification, and Wing controlled grade allocation targets. 

13.3.2.5.2. (Added) NG0H-Al will execute promotions IA W the force 
management council promotion selections when a controlled grade is available. 
NG0H-Al must receive a memorandum from the HR0 or HR0's designee, 
verifying that a controlled grade is available, prior to publishing the promotion 
order. 

13.3.2.5.2.1. (Added) TAFMS as a guiding principle. The force 
management council uses all of the items listed in 13 .3 .2.5 .1. to ensure the 
proper management, utilization, and timing regarding issuance of enlisted 
controlled grades. T AFMS is a guiding principle for controlled grade 
issuance and not a rule. Each case is unique and requires a case-by-case 
review by the gaining force management board for their consideration. 
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AGR Comparability  

Technician/ T5 Position Description (PD) Grade AGR Grade allowed 

 

GS/GM WS WL WG  

14,15    Officer up to O6 – Col 

11, 12,13    Officer up to O5 – Lt Col 

9,10,11,12 7-16 11-13 14 Enlisted up to E9 – CMSgt 

8 4-6 10 12 Enlisted up to E8 – SMSgt 

Up to 7 1-3 Up to 9 Up to 12 Enlisted up to E7 – MSgt 

Note 1: The AGR Grade Comparability is a manpower classification tool and is 
applicable to UMD AGR full-time requirements only (RIC ―”0034” or ―”0148”). It 
does not apply to UMD Technician requirements (RIC ―”0170”). 

Note 2: This attachment establishes the GS-11 Technician Position Description (PD) 
Grade as the entry level for officers into AGR status. 

Note 3: Maintenance and Support Group Commander positions, Vice Commanders, 
HRO and DoS positions qualify to convert to 06/Col AGR positions despite their GS 
rating based on AFSC and UMD military positions in the work center. 

Note 4: Provisions of this table are not waivable.  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Attachment 3 (Added) 








